INTERNATIONAL
EXCHANGE
- CENTER

AMERICAN ITMMIGRATION COUNCIL

Quarterly Report

—
o

Welcome to the
International Exchange
Center

The International Exchange Center £
fosters the exchange of culture, A'
ideas, and knowledge through the
sponsorship of the J-1 visa in the

trainee and intern categories and

the organization of periodic study
tours to various cities around the

world.




Meet our participants...
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Ricardo Ishida, J-1 Trainee

Ricardo Ishida was a J-1 Trainee from Peru.
He was excited to come to the U.S. for
training at his company’s headquarters...

“As a Komatsu-Mitsui Maquinarias Peru
executive (...) I was very excited to come to
Komatsu America Mining Division
Headquarter in Peoria, lllinois. From the
beginning | expected to learn the Komatsu
mining application tools and improve my
field and sales experience.”

Magdalini Fliska, J-1 Intern

Magdalini Fliska came from Greece to study
chocolate making at Barry Callebaut USA in
New Jersey. Here’'s how she described her
internship...

“Everyone there is really nice and really
helpful. In the morning we have a meeting
going over what happened the day before
and then | go out to the plant to work on
measuring how the plant works and if there
are any ways to improve the processes. Then
I'll have lunch with colleagues and in the
afternoon | speak with my supervisor and the
plant manager also, about what data |
collected that morning.”




RHEA

engineers & consultants, ine,

Rhea Engineers,
Gibsonia, PA

Rhea is a woman owned
business performing civil
engineering projects in
the areas of environ-
mental, geotechnical,
water resources, and
field management. We
were founded in
December 2001, so we
will be celebrating our
10t anniversary this
coming December. Our
clients include the
federal government,
state governments,
airports, industrial and
commercial firms,
architects, and other
consulting and
construction firms.

Host Company Spotlight:
Rhea Engineers

Rhea Engineers hosted J-1 participant Pablo
Zabalaga Kukulijan for a two month training
program. Pablo came to the United States
from Chile to learn new engineering skills
and techniques. Both Rhea and Pablo had a
very rewarding J-1 experience.

O What has been the most rewarding thing about
having a J-1 Trainee at your company?

Learning about the cultures of the countries where
Pablo was born and where he has lived and gone to
school - Bolivia and Chile. Pablo gave a PowerPoint
presentation at Rhea to get some practice in giving a
presentation - a necessary skill in our business.




O How did you integrate Pablo
into your work culture (buddy
system, formal orientation, etc)?

Every week had a different skKill set
to learn. And | connected Pablo
with a different manager or
assistant manager who was
responsible for him for that week. |
met with Pablo at least weekly, and
sometimes more often, to go
through the past week’s activities
and what he learned and the
proposed activities for the following
week. This system seemed to work
really well.

O What advice would you give to another host company about J-1 exchange?

Get lots of individuals involved to help. Keep lines of communication open at all
times to make sure your trainee is learning and having fun. Find out what his/her
skill sets are, and let him/her show them off. With Pablo, it was his cooking -
amazing skKills in that area - and we certainly enjoyed eating the food he made.
Besides cooking for my family, he also made a delicious lemon bar pie that he
brought to the office when he did his first Power Point presentation. It was
gobbled up!

O Would you host another J-1 in the
future?

Yes, would be interested in doing that.
We had to be very organized to pull it
off and to make Pablo’s visit
meaningful. But | am grateful that
everyone at Rhea, and in my family,
pitched in to make Pablo’s time here
worthwhile.




IEC by the Numbers

In the past two quarters
the International
Exchange Center has
brought in a diverse
group of J-1 trainees
and interns. Our
program participants
have a wide range of
skill sets, professions,
and cultural
backgrounds.

Sciences, Engineering,
Mathematics,
. Architecture &
Industrial Occupations

. Management, Business,
Commerce, & Finance

. Public Administration
& Law

. Arts and Culture

. Information Media and
Communications

. Tourism

Social Sciences,
Social Services &

Where are our participants? Library Science
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J-1 Countries of Citizenship:

*Note: text size and frequency determined by nhumber of participants
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Sneak Preview: J-1 Alumni Impact Report Results

J-1 Trainee/Interns are now living in their
home country.

J-1 Trainee/Interns who have maintained
professional contact with Americans they met.

J-1 Trainee Interns who strongly agreed (69.8%)
or agreed (23.8%) that their J-1 program
impacted their current career.




The IEC understands the importance of keeping J-1 participants engaged.
On our social media pages, we connect with participants through videos,

polls, contests, updates, and more.

i Late _August"

)
IEC Reminders: YO u Tu I] e
facebOOk Things to know in the New Year

*Click photos above for links.

Social Media

Facebook page geared towards enhancing the
participant experience.

o1 Over 180 fans.

o Interactive and informative video postings.


http://www.youtube.com/user/IntlExchangeCenter?feature=mhum
http://www.facebook.com/internationalexchangecenter?sk=app_2392950137
http://www.facebook.com/internationalexchangecenter
http://www.youtube.com/user/IntlExchangeCenter?feature=mhum#p/u/5/2bxasaROlTY
http://www.facebook.com/video/video.php?v=1473628676030

Publications

This year the IEC launched a
new series called “Quick Tip
Sheets” to help navigate the
J-1 application process
quickly and efficiently.

Each month, the IEC sends
out a participant newsletter
which features a trainee or
intern of the month, explores
a piece of American culture,
and offers helpful information
about living in the United
States.

Additionally, our Host Site
Handbook and other
company resources are
available online. These
resources help to ensure that
both the J-1 exchange visitor
and the host company gain
the maximum benefits from
the exchange.
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EXCHANGE VISITOR OF THE MONTH

A Conversation with Johnaihan Ben Dor
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Summer Travel in America
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J-1Program Issues for

Host Companies

Hosting a J-1 exchange visitor is a valuable experience for employers and
the exchange visitor both. However, J-1 interns and trainees are not
ordinary employees. Here are a few issues that host company
supervisors need to keep in mind:

O J-1interns and trainees are not employees at will. The host company has
entered into an agreement with the J Program Sponsor to provide structured
training for a set period of time. Any changes to that training program, any
changes in supervision, any changes in employment, must be agreed to by the
J Program Sponsor before they occur. Unlike other visa categories, the
employer is not the visa sponsor.

O The J-1 exchange visitor must activate their SEVIS status through their J
Program Sponsor before they can apply for a US Social Security number. J-1
trainees and interns, who fail to activate their status in the US government’s
Student and Exchange Visitor Information System, cannot participate in their
training program. This activation needs to occur as soon as possible after
arrival.

O J-1interns and trainees may earn on-the-job training income in the United
States only from activities that are described in their official training plan (DS-
7002). All other employment is prohibited. Unauthorized employment can
result in the termination of J-1 status.

O The mid-point and end-of-stay evaluations are required by government
regulation to maintain J-1 status. “My supervisor is out of town” is not an
excuse to fail to submit the required evaluations to the J program Sponsor.

O The principle purpose of the J-1 visa is cultural exchange. Host companies
need to actively provide opportunities for US staff and the exchange visitor to
share their unique views of the world with one another.
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